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Acknowledgement:  

 

This document has used information directly from (or has modified information from) the 

following sources:   

 

 

 

Association of BC Forest Professionals  

 

 

 

 

 

 

 

 

Individual references to, or footnotes from, these various sources has not been provided.     

 

 

Disclaimer/Notice  

 

The information presented in this document is designed to provide guidance to members-in-training and their 

sponsors for the period in-training within the Association of Saskatchewan Forestry Professionals.   

 

The information presented in this policy is not binding on the Admissions Committee who maintain the right to 

vary process around in-training requirements as they see fit within the confines of The Forestry Professions Act. 

 

Variance from this document does not provide grounds for an appeal. 
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2.0 Purpose 

 

The purposes and intended outcomes of this Member in Training Policy are to:  

 

 Uphold the public interest in the practice of professional forestry by ensuring members in 

training only engage in professional forestry under direct supervision of active 

RPFs/RPFTs.  

 Provide a mentoring program that counsels new members in competence, 

independence, integrity and accountability of practice (e.g. their development towards 

professionalism).  

 Hold sponsors accountable for providing advice and direction for the development of 

members in training.  

 Help members in training prepare for their registration exam and independent 

professional practice as registered members. 

 

 

3.0 Scope 

 

This policy applies to all members in training as well as any sponsor of each member in training. 

The member in training class has two categories: Foresters in Training (FITs) and Forest 

Technologists in Training (FTITs)  

A new member must spend 2 years in training -- completing academic requirements, if any, 

improving competencies, if required, and gaining relevant work and professional experience 

under the guidance of a registered ASFP member.  At the end of the two year period the 

member writes a registration examination and if successful, becomes a fully practicing, 

registered member. 

 

Any RPF applicant required to apply through the Canadian Federation of Professional Foresters 

Association’s national review process should consider applying to the Association as a member 

in training at the same time so the time during the national review process may be credited to 

time in training. 

 

 

4.0 Background 

 

Forest resources are important to people locally, nationally and internationally. Requirements 

aimed at protecting societal forest values are set out in legislation, policy and standards. 

However, these requirements cannot cover every administrative and technical issue that may 

arise in the practice of forestry. The public relies on the judgment and discretion of forestry 

professionals who have acquired specialized skills, education and training to manage and 

conserve forest resources and the values they contribute to society.  The ASFP is a regulatory 

body to which the practice of forestry in Saskatchewan has been entrusted.  The association 
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works to ensure practitioners are competent and independent, act with integrity (as defined by 

the Code of Ethics) and are held accountable for their conduct.  

The ASFP member in training program is an important link between actively practicing, existing 

ASFP members and new developing members.   It is intended to provide members in training 

with mentoring and professional guidance.  

 

The in training period provides the member in training with the opportunity to explore various 

elements of the profession prior to the registration exam and final evaluation by the sponsor. 

 

The ASFP Code of Ethics calls on all members to provide advice, recognition, support, 

guidance, knowledge and experience with others.  

 

To enroll as a Forester in Training or Forest Technologist in Training candidates must find two 

suitable active or a recently retired1 RPF or RPFT ASFP members to act as their sponsors.  

 

 

5.0 Rights 
 

The rights of a member in training are outlined in the ASFP Bylaws, Section 10 (b).  Members in 

training: 

 

- Have the right to use the title FIT or FTIT, as the case may be 

- Can apply for leaves of absence and reinstatement  

- Are entitled to attend meetings of the association, and make representations at them 

- Can make representations to the council on issues regarding professional competency 

and conduct, and the professional practice of forestry; and  

- Can serve on ad hoc committees.  

 

 

6.0 Obligations 
 

Sponsor and member in training relationships are one of mutual obligation built on trust. Each 

party shares a joint obligation to ensure that the member in training only practices under the 

supervision of active RPFs, RPFTs or restricted members consistent with the Bylaws. 

 

6.1 Member in Training Obligations 
 

The obligations of a member in training are outlined in the ASFP Bylaws, Section 10 (b) 

and expanded upon in this policy. 

Upon signing the Member in Training Agreement (see Appendix 1), the member-in-training 

undertakes to:  

 

                                                           
1
 Retired members should only be sponsors if they have retired within the last 2 years. 
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 follow the requirements of this Member in Training Policy;  

 provide the sponsor and the ASFP with the name of the active RPF, RPFT or 

restricted member supervising his/her work (if it is someone different than the 

sponsor);  

 work with sponsors to develop a personalized Professional Development Plan;  

 Maintain a Member in training Practice Diary which records work undertaken and 

progress towards completion of the Professional Development Plan;  

 obtain broad exposure to the practice of professional forestry in preparation for 

registration, including (but not limited to) exposure to each of the practice areas 

identified in Appendix 2;  

 meet with sponsors regularly (in person or otherwise ) to discuss work undertaken, 

professional development and the progress towards achieving the Professional 

Development Plan goals/outcomes;  

 complete any outstanding requirements for registration;  

 prepare for and write the registration exam; and 

 submit the practice diary to the admissions committee upon request. 

 

6.2 Sponsor Obligations 
 

When sponsors sign the Member in Training Agreement, they are attesting to the applicant 

being of good character through first-hand knowledge of the abilities of the applicant while 

performing their duties at a professional level. 

 

Sponsors have accountability for overseeing the development of members in training.  To 

this end, when sponsors sign the Member in Training Agreement they are making a 

commitment to:  

 follow the requirements of this Member in Training Policy;  

 mentor and guide members in training through the in training period and the 

registration examination process;  

 ensure members in training are aware of and practice in accordance with the FP 

Act, and the ASFP bylaws and Code of Ethics;  

 ensure member in training understand the association’s mandatory continuing 
education program, and are aware of the definition and consequences of 

professional misconduct; 

 support the category of membership requested by the applicant including any 

limitations (including geographic limitations) associated with the scope of practice 

requested by the applicant; 

 ensure members in training only engage in practice under the supervision of active 

RPFs, RPFTs or restricted members in good standing;  

 work with members in training to develop their Professional Development Plans as 

described in Appendix 3 below;  

 ensure members in training only take on work appropriate for their experience and 

stage of professional development;  
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 meet with members in training regularly to discuss work undertaken, professional 

development and their progress towards achieving their Professional Development 

Plan goals/outcomes, and to otherwise satisfy themselves that the members in 

training are proceeding as planned;  

 assist members in training in broadening their experience and knowledge in the 

practice of professional forestry by guiding them towards opportunities to work in or 

observe other practitioners in other  areas of professional forestry practice;  

 Assisting the  member in training on assessing their exposure to and 

understanding of the practice areas appropriate to their designation identified in 

Appendix 2;  

 help members in training prepare for their registration exams;  

 if there are any problems or concerns that members in training may not be meeting 

the specifications of their Professional Development Plan or not properly preparing 

to become a fully registered members of the ASFP, to notify the ASFP registration 

office forthwith about those concerns; and 

 sign the ASFP Member in training Practice Diary upon completion of the training 

period. 

 

 

7.0 Conditions to be Met 
 

Sponsors must be active RPF, RPFTs or recently retired RPF and RPFTs in good standing of 

the ASFP for a minimum of 2 years. 

 

The Admissions Committee may assist the member in training in finding sponsors if required. 

 

Sponsor and member in training relationships should not exist if: 

 

 the member in training is in an employment position of authority over a sponsor; or 

 the member in training and a sponsor are related; or,  

 a sponsor is unable to provide adequate time and direction to the member in 

training.  

 

Members in training should look for sponsors with whom they work or are in direct contact with 

on a regular basis. While it is possible to have sponsors with whom the member in training does 

not work, it makes the relationship more challenging.  

 

 

8.0 Changing Sponsors for the Member in Training 

 

If the situation is such that the parties cannot live up to the obligations expected of them in this 

policy, a change of sponsor may be required. There are a wide range of circumstances in which 

it may become necessary or desirable for a change in sponsor. Common reasons are:  
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 the member in training or sponsor moves from the area;  

 the member in training or sponsor has a change in employment;  

 the member in training requires a different perspective; or,  

 member in training and sponsor incompatibility 

 

8.1 Changes by the Member in Training 
 

In any situation where a member-in-training feels that they may not be getting sufficient 

guidance from a sponsor, they will address the matter directly with the sponsor in question 

by informing him or her of the intended change and discussing the reasons why.  Neither 

participant should feel pressure to continue a mentorship that is not working.  

 

The member in training then needs to seek out another sponsor, and can look towards 

other registered members who may have been serving as mentors in a more informal way.   

 

Members in training may rely on other ASFP members as mentors in addition to their 

sponsors. 

 

8.2 Changes by a Sponsor 
 

Sponsors may also find it necessary to change their commitment to the member in 

training.  The sponsor will contact the member in training, discuss the intended change 

and assist the member in training in finding a new sponsor. 

 

8.3 Notifying the ASFP 
 

The member in training will notify the ASFP’s registration office of any changes to a 

sponsor/member-in-training relationship by submitting a new Member in Training 

Agreement. 

 

9.0 Professional Development Plan and Practice Diary 

 
A Professional Development Plan (Appendix 3) and a Member in Training Practice Diary 

(Appendix 4) must be kept by all members in training.  

 

A Professional Development Plan must identify a strategy for gaining adequate exposure to the 

practice as described in Appendix 2.  Plans may need to be modified from time to time and 

should be done in conjunction with the sponsors.  Adequate exposure may come through a 

variety of sources including: work experience, educational training, self-directed study prior to 

the exam, etc. 
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The Practice Diary provides a written record of the professional development undertaken during 

the in training period.  The Diary should clearly articulate how the member in training is meeting 

the Professional Development Plan. 

 

The ASFP may require that the member in training submit the Plan and Diary to verify that the in 

training requirements of the ASFP have been met.  

  

The member in training should meet regularly with his or her sponsors to discuss professional 

development.  These discussions may involve progress on the Professional Development Plan, 

alternative means of gaining exposure, answer any questions the member in training might 

have, etc.  

 

 

10.0 Registration Exam 
 

The registration exam (also known as a jurisprudence exam) is written towards the end of the 2-

year in training period.  The exam will include information such as the code of ethics which 

ASFP members are required to know, and the federal and provincial legislation members 

practicing forestry in Saskatchewan need to understand.  Appendix 5 lists a variety of areas of 

knowledge as related to Saskatchewan that members in training may be expected to know on 

the registration exam. 

Registration exam success begins long before the examination date. Preparation is important to 

gain the necessary knowledge as well as to develop a level of confidence to allow the member 

in training to relax and effectively communicate during the examination process. While it may 

have been many years since sponsors have been involved in the exam, sponsors can assist 

members in training in acquiring the necessary resources, preparing for the exam, and by 

introducing them to a study group in preparation for the exam. 
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Appendix 1: Member in Training Agreement 

 

Member in Training Agreement 
 
 
 
 

I, _____________________, agree to act as the sponsor for_____________________ FIT/FTIT 

 

I have known ______________________ for a period of _____ months and my 
association/professional relationship with her/him was as: 
 

   EMPLOYER            SUPERVISOR            CO-WORKER            OTHER 
 
By affixing our signatures to this agreement we confirm that: 
 

(1) I, _______________________, as the member in training assume primary responsibility to 
ensure that I maintain a strong relationship and frequent contact with my sponsor and gain the 
necessary exposure to the practice areas outlined in the Member in Training Policy. 
 

(2) I, _______________________, as the sponsor: 
 

a) assume responsibility for overseeing the growth and development of the member-in-
training towards registration and the experience that the member in training gets 
during his/her in-training period; 

b) agree to inform the ASFP forthwith should I become aware that the member in training 
may not be meeting his/her obligations under the ASFP Member in Training Policy; 

c) agree to sign the ASFP Member in training Practice Diary upon completion of the 
training period; and 

d) believe _____________________ demonstrates ethical and professional behavior, is 
of good character and can be recommended for active membership in the Association 
of Saskatchewan Forestry Professionals 

 
(3) We have read and understood the ASFP Member in Training Policy. 
 
(4) We agree to be bound by the mutual obligations and duties outlined in the Member in 
Training Policy. 
 

 
 
 
Sponsor Signature_____________________________  

 
FIT/FTIT Signature_____________________________ 

 
Dated this _________ day of _______________________, 20______ . 

The following agreement will be entered into by each sponsor and member-in-training at the 

beginning of the relationship and each time a member-in-training changes sponsors. 

Signatures 
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Appendix 2: General Areas of Practice Exposure for Members in Training 
 
Achieving adequate exposure to different areas of practice is the joint responsibility of the 

sponsor and the member in training. The sponsors must be satisfied that members in training 

have obtained adequate exposure to and understanding of the applicable practice areas before 

they may write the applicable registration examination. While it is impossible to prescribe how 

much exposure in any one area is ‘enough,’ the sponsors’ duty is to see that members in 

training have gained sufficient experience in the profession to allow them to independently 

engage in professional forestry practice at a level commensurate with their experience and to 

the standards expected of the profession.  Adequate exposure may come through a variety of 

sources including: work experience, educational training, self-directed study prior to the exam, 

etc. 

 

This policy recognizes that members work throughout the province where opportunities for 

exposure will vary with job positions and geographic location. These are important factors when 

considering whether a member-in-training has met the requirements. 

 

There are a variety of ways to gain the required exposure besides direct work experience. They 

include (but are not limited to) such things as: formal continuing education; research and 

publication; field tours and seminars; attendance at public meetings and processes; 

accompanying other practitioners while they do their jobs; volunteer work; presentations; and 

reading materials and/or personal discussions with recognized experts as directed by the 

sponsor or other mentors; and finally by demonstrating materials have been read, understood 

and can be applied in practice.  

 

The following general practice areas describe activities in which members in training should 

seek exposure during the in training period.  These areas of exposure apply to both RPFs and 

RPFTs at their appropriate competency level. 

 

1. Planning  

The word ‘planning’ refers to both strategic and operational organization of activities to achieve 
identified goals. Planning often requires partnerships in knowledge and practice with other 

resource professionals. In this regard, professional foresters are often required to work in 

concert with technical staff and other professionals, both within the profession of forestry (other 

forest professionals) and outside it (other resource professionals).  

 

Examples of strategic planning tools include (but are not limited to): land use plans; forest 

management plans; tactical plans; timber supply reviews; and other higher level planning 

processes. Examples of operational plans include (but are not limited to): 5 year operating 

plans, annual operating plans, pre-harvest site prescriptions; forest health assessments; fire 

management plans; visual sensitivity and riparian assessments.  

 

2. Inventory and Information Management  

Practice under this category includes: the acquisition of data; analysis of data; understanding its 

availability, adequacy, limitations and reliability; and the appropriate use and display of data and 

information. This includes acquiring data for, and using and developing forecast models at the 
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tree, stand (or habitat), and forest levels to predict changes over time at all scales of 

management. 

 

3. Forest Resource Operations  

Forest resource operations include a wide range of activities across the breadth of forest 

resources. For example, this term can include such things as (but are not limited to): recreation 

trail building; silviculture treatments and monitoring; habitat enhancement/rehabilitation; fire 

suppression; establishing wildlife tree reserves; harvesting; and development for harvest and/or 

transportation systems. Candidates need exposure to various harvesting and transportation 

systems and should understand their applicability and constraints. Operational experience leads 

to a better understanding of reforestation concepts, silviculture system options, and the 

rationales for various silviculture treatment regimes across a range of sites and stand types. 

Understanding safety concerns related to operations requirements and the forest professional’s 
responsibilities for safety is an important part of all operations. 

 

4. Systems and Business Processes  

This category includes such things as: finance, business, organizational structure and 

behaviour, management theory and practice, auditing results of planned activities, and 

certification. It includes the area of forest valuation, cruising, cruise compilations and stumpage 

appraisals. As well candidates need to develop an understanding of cost structures associated 

with various silviculture, reforestation, harvesting and road development options. 

 

5. Areas of Practice Exposure  

 

Professional forestry encompasses a broad range of activities and practices. Every member of 

the association is expected to only engage in aspects of the practice of professional forestry to 

the extent consistent with their education, training and experience.  While it is impossible to gain 

experience in all activities and practices defined within the professional practice of forestry, the 

ASFP expects that members-in-training will get exposure to the practice of forestry across a 

range of practice areas during their in-training period such as those listed below: 

 

 Plan and direct forest surveys and related studies and prepare reports and 

recommendations; 

 Establish short and long-term plans for management of forest lands and resources; 

 Plan and direct woodlands harvesting, reforestation, silviculture and fire prevention and 

fire suppression programs, road building, wildlife management, environmental protection 

and insect and vegetation control programs; 

 Negotiate terms and conditions of agreements and contracts for forest harvesting, forest 

management and leasing of forest lands; 

 Develop and oversee programs for tree seedling production and woodlands nursery 

operations; 

 Deliver post-secondary forestry education at an accredited College (recognized by the 

CIF Silver Ring protocols), or University (as defined by CFAB); or 

 Conduct advanced research in the areas of tree improvement, nursery seedling 

production, forest soils, forest ecology, forest mensuration, forest operations and other 

areas. 
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 Conduct, supervise and participate in forest inventory cruises, surveys and field 

measurements following accepted scientific and operational procedures; 

 Assist and perform technical functions in the preparation of forest management and 

harvest plans using photogrammetric and mapping techniques and computerized 

information systems; 

 Assist in planning and supervise construction of access routes and forest roads; 

 Implement, supervise and perform technical functions in silvicultural operations involving 

site preparation, planting, and tending of tree crops; 

 Co-ordinate activities such as timber scaling, forest fire suppression, disease or insect 

control or pre-commercial thinning of forest stands; 

 Supervise and perform technical functions in forest harvesting operations; 

 Monitor activities of logging companies and contractors and enforce regulations such as 

those concerning environmental protection, resource utilization, fire safety and accident 

prevention; 

 Provide forestry education, advice and recommendations to woodlot owners, community 

organizations and the general public; 

 Develop and maintain forest ecosystem information systems; 

 Supervise forest tree-nursery operations; or 

 Provide technical support to forestry research programs in areas such as tree 

improvement, seed orchard operations, insect and disease surveys or experimental 

forestry and forest engineering 

 

Exposure to activities within the above categories of broad practice areas is required. In 

developing these broad categories, the intention was that any aspect of the practice of 

professional forestry could be described as falling into one or more of the broad categories. The 

categories, however, should not be taken as limiting the breadth and scope of professional 

forestry practice. 
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Appendix 3: Member in Training Professional Development Plan 
 
Members in training, with the assistance of their sponsors, will develop Professional 

Development Plans for their articling period. The Professional Development Plan outlines the 

knowledge and experience to be covered by the member in training.  A Professional 

Development Plan is a document that sets out the intended course of action a member in 

training will take to develop and improve professional attributes for the duration of the articling 

period. Sponsors and the member in training will periodically review the Professional 

Development Plan and member in training progress to determine if adjustments are necessary.  

Members in training and their sponsors should think about the following criteria when 

constructing the Professional Development Plan:  

 

 Reflect on the experience of the member in training.  

 Identify the recognized core knowledge defining the practice of professional 

forestry/forest technology (including ASFP code of ethics, position and guidance papers 

and the information on the ASFP website). 

 Design a strategy to achieve a broad contact with the practice of professional 

forestry/forest technology (including mentors, contact with senior ASFP members, joining 

a study group to review forestry and exam related issues, etc.). 

 Document a program that includes courses, seminars, field trips, contacts/interviews, 

work schedule, etc.  

 

Steps for Completing the Professional Development Plan  

 

1. Summarize your experience including work position, projects, educational 

participation, skills, etc. 

2. Draft a list of what the practice of professional forestry includes. 

3. Identify the areas, where you need to or would like to acquire knowledge, experience 

or skills. Prioritize the areas of needed improvements. 

4. Identify and develop strategies for gaining adequate experience in the prioritized 

areas 

5. Update your Member in Training Practice Diary as you complete components of your 

Professional Development Plan. 

6. Increase your awareness of practice gaps by talking to your sponsors and other 

forest professionals in your area. 

 

You have completed a blueprint for professional practice improvement. Update and modify your 

Professional Development Plan on a regular basis. You should feel confident that you have a 

realistic framework for reaching important stages in your professional development. 
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Appendix 4: Member in Training Practice Diary 

The purpose of the Member in Training Practice Diary is to provide a chronological, written 

record of professional development. The Member in Training Practice Diary entries will 

document the progress and action that the member in training has undertaken in completion of 

the Professional Development Plan. Entries should be made as often as required to capture the 

work done and experience gained.  

Sponsors will review the Diary periodically and sign at the end of the last page entry. Sponsors, 

by their signature, are acknowledging that they have reviewed the document and confirm that 

the progress of the member in training appears to be consistent with the Professional 

Development Plan or, by an accompanying comment, giving guidance to the member in 

training.  

Besides the work experience, all professional development activities such as courses, seminars, 

and involvement with related organizations should be recorded.  

Tips for Completing the Member in Training Practice Diary  

 

 Make entries as soon as professional development activities are completed.  

 Use action verbs in your entries (for example: analyzed, attended, collected, compiled, 

coordinated, designed, devised, estimated, investigated, managed, planned, plotted, 

researched, reviewed, specified, studied, visited, etc.).  

 Your entries should be descriptive and specific.  

 Make entries in chronological order.  

 Ensure you include all professional development activities such as undertaking, assisting 

or observing the services and works stated in the definition of the practice of 

professional forestry.  Other activities in your Professional Development Plan such as 

seminars, training courses, community involvement, working groups, presentations, etc., 

all related to the practice of professional forestry, should also be included in the Member 

in Training Practice Diary. 

 Clearly indicate the start and finish of each project and write a short summary of the 

project after your work on it has been completed. 

 Ask your sponsors to review and sign the Diary at least once every three (3) months or 

more frequently if required. 

 Use headings to group similar activities, if applicable. 

 If you choose to handwrite your diary, ensure it is legible and in dark ink so that, if 

required, the ASFP may use it to verify that you have met the articling requirements. 

 Keep your signed diary pages in a binder. 
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ASFP Member in Training Practice Diary 

 

Name of FIT/FTIT:_______________________  Member #:____________ 

 

 

Signature:_____________________________  Page #:______________ 

 

Record of Professional Development 
Date: Activity Description/Exposure Area 

   

   

   

   

   

   

   

   

   

   
   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

 

Sponsor Name:__________ Member #:____ Signature:______________ Date:_______ 

 

Sponsor Name:__________ Member #:____ Signature:______________ Date:_______ 



17 

 

Appendix 5: Areas of Knowledge Related to the Saskatchewan Jurisdiction in 
Preparation of the Registration Exam  

 
 

1. Provincial Jurisprudence 

 ASFP Governance 

 ASFP Bylaws 

 The ASFP Code of Ethics 

 ASFP Policies and Procedures 

 

 Provincial Acts and Regulations including: 

 The Forest Resources Management Act 

 The Forestry Professions Act 

 The Wildfire Act 

 The Environmental Management and Protection Act 

 The Environmental Assessment Act 

 The Heritage Property Act 

 The Saskatchewan Employment Act and Occupational Health & Safety 

Regulations 

 Environmental code Chapters related to forestry 

 

 Federal Legislation and Associated Legal Requirements including: 

 Navigation Protection Act 

 Fisheries Act 

 Transportation of Dangerous Goods Act 

 Species at Risk Act 

 Canadian Environmental Protection Act 

 Plant Protection Act 

 WHMIS 

 

 

2. Tree and Stand Dynamics 
  

 Knowledge of tree and stand establishment, growth and mortality, forms the basis of 

understanding how the forest ecosystem functions. 

 Identify plants and describe their physiology, growth, morphology, autecology, and 

synecology.  

 Describe current tree and stand conditions, past conditions and processes that lead 

to them as well as articulate possible future conditions.  

 Describe and apply models to articulate the present and predict future stand 

conditions. 

 Ability to prepare a defensible stand management prescription /intervention for a 

given set of management objectives.  
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3. Forest to Landscape, Structure and Function 
 
 Describe the components, characteristics and processes of forest ecosystems and 

how they interact.  

 Describe and apply classification schemes using vegetative, climatic and edaphic 

characteristics. 

 Explain the influences and outcomes of agents of change on forests and 

landscapes. 

 Explain and apply the concept and measures of diversity. 

 Apply the knowledge of forest composition, structure and function to predict forest 

and landscape conditions under natural and human-caused disturbances.  

 Identify and discuss the strengths and weaknesses of predictive tools/models at the 

landscape level and the implications of each in application.  

 

 

4. Forest Management 
 
 Describe the variety of values and competing interests in a forest. 

 Explain forest strategic and operational planning principles.  

 Analyze and apply a range of forest cover manipulation strategies that effectively 

achieve a given set of objectives while minimizing negative impacts on other values 

from a perspective emphasizing:  

 commercial extraction as the management objective; and 

 management objectives that are non-extractive. 

 Explain the legal and policy framework. 

 Discuss forest management concepts.  

 Describe how global trends influence and drive forest management.  

Develop a resource planning document that incorporates current economic, 

environmental and social values into actions that lead to achieving the planning 

objectives and to future desired conditions and goals. 

 

 

5. Economics and Administration of Forestry 
 

 Describe the content and importance of business and project plans. 

 Describe risk management relative to forest resources. 

 Describe organizational structure and function. 

 Discuss business concepts that apply to a management plan. 

 Recognize the effects of national and global trends on supply and demand, 

and flow of forest-based products including price and production.  

 Prepare and defend a basic operational plan for a project to achieve 

resource management objectives within available resources.  
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6. Leadership Skills: Communication and Critical Reasoning 
 
 Communicate effectively with a variety of audiences regarding forest resource 

issues. 

 Demonstrate critical reasoning in the application of professional judgment. 

 Demonstrate leadership skills through collaborative decision-making, consultation 

and conflict resolution. 

 

 

7. Information Acquisition and Analysis 
 

 Demonstrate an ability to apply basic orienteering and surveying techniques.  

 Use measurement tools for collecting forest resource data. 

 Design and implement sampling strategies. 

 Analyze simple mathematical models. 

 Analyze and display both qualitative and quantitative data. 

 Demonstrate the integration of the competencies identified in this standard, to 

achieve a given set of objectives. 

 

 

8. Professionalism and Ethics 
 

 Describe the role of self-regulating professions in society. 

 Describe a range of duties and obligations imposed on and by professional 

regulatory bodies.  

 Explain competency limitations. 

 Describe the characteristics and attitudes of a professional forester/forest 

technologist. 

 Understand the requirements of The Forestry Professions Act and Bylaws and the 

ASFP Code of Ethics.  


